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Introduction

R etire ment. . . a time for re flec tion, rest, and en joy ment . . . a re ward ing time.     
But, a re ward ing re tire ment doesn’t just hap pen. It takes care ful plan ning.

Know ing when you can re tire and where you will stand fi nan cially are im por tant
parts of that plan ning pro cess. The fi nan cial se cu rity you will have in the fu ture 
de pends, in part, on the plans you make to day.

Rec og niz ing the impor tance of your future, the Fed eral Gov ern ment offers a retire -
ment pro gram that helps pro vide finan cial secu rity for you and your fam ily. You
are a par tici pant in the Fed eral Employ ees Retire ment Sys tem (FERS). This is
one of the most impor tant bene fits you receive as a Fed eral employee.

FERS is a retire ment sys tem that is respon sive to the chang ing times and Fed eral
work force needs. Many of its fea tures are “port able,” so that if you leave Fed eral
employ ment, you may still qual ify for the bene fits. FERS is flexi ble; you will be
able to choose what is best for your indi vid ual situa tion. And FERS enables you to
take an active role in secur ing your future.

This book let high lights the main fea tures of the Fed eral Employ ees Retire ment Sys -
tem (FERS).
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Overview

The Fed eral Employ ees Retire ment Sys -
tem, or FERS, became effec tive Janu ary
1, 1987. Almost all new employ ees
hired after Decem ber 31, 1983, are
auto mati cally cov ered by FERS. Cer tain 
other Fed eral employ ees not cov ered by 
FERS have the option to trans fer into
the plan.

The Components

FERS is a three- tiered retire ment plan.
The three com po nents are:

✔ Social Secu rity Bene fits

✔ Basic Bene fit Plan

✔ Thrift Sav ings Plan

You pay full Social Secu rity taxes and a 
small con tri bu tion to the Basic Bene fit
Plan. In addi tion, your agency puts an
amount equal to 1% of your basic pay
each pay pe ri od into your Thrift Sav -
ings Plan (TSP) account. You are able
to make tax- deferred con tri bu tions to
the TSP and a por tion is matched by
the Gov ern ment.

The three com po nents of FERS work 
together to give you a strong finan cial
foun da tion for your retire ment years.
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Social Security
Benefits

The first part of your bene fit is Social
Secu rity.

What is Social Security?

The term “Social Secu rity” means bene -
fit pay ments pro vided to work ers and
their depend ents who qual ify as bene fi -
ci ar ies under the Old- Age Sur vi vors,
and Dis abil ity Insur ance (OASDI) pro -
grams of the Social Secu rity Act. OASDI 
replaces a por tion of earn ings lost as a
result of retire ment, dis abil ity, or
death. It is designed to pro vide bene fits 
that re place a greater per cent age of
earn ings for lower- paid work ers than
for higher- paid work ers. This means
that Thrift Plan sav ings are more
impor tant for higher- paid work ers than 
lower- paid work ers.

As an employee with FERS cov er age,
you have Social Secu rity cov er age. You
also are cov ered under Social Secu ri ty’s 
Medi care Hos pi tal Insur ance pro gram.
This pays a por tion of hos pi tal
expenses incurred while you are receiv -
ing Social Secu rity dis abil ity bene fits or 
retire ment bene fits at age 65 or older.

Social Security Benefits

Social Secu rity pro grams pro vide:

✔ Monthly bene fits if you are retired
and have reached at least age 62,
and monthly bene fits dur ing your
retire ment for your spouse and
depend ents if they are eli gi ble;

✔ Monthly bene fits if you become
totally dis abled for gain ful employ -
ment and bene fits for your spouse
and depend ents if they are eli gi ble
dur ing your dis abil ity;

✔ Monthly bene fits for your eli gi ble
sur vi vors; and

✔ A lump sum bene fit upon your
death.

To become eli gi ble for bene fits, you and 
your fam ily must meet dif fer ent sets of
require ments for each type of bene fit.
An under ly ing con di tion of pay ment of
most bene fits is that you have paid
Social Secu rity taxes for the required
pe ri od of time.
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The amount of monthly bene fits you
receive is based on three fun da men tal
fac tors:

✔ Aver age earn ings upon which you
have paid Social Secu rity taxes,
which are adjusted over the years
for changes in aver age earn ings of
the Ameri can work force;

✔ Fam ily com po si tion (for exam ple,
whether you have a spouse or
depend ent child who may be eli gi -
ble for bene fits); and

✔ Con sumer Price Index (CPI) changes
that occur after you become enti tled 
to bene fits.

Bene fits are sub ject to indi vid ual and
fam ily maxi mums.

Once bene fits begin, their con tinua tion
may depend upon your meet ing a vari -
ety of con di tions. For exam ple, if you
have earn ings that exceed speci fied
amounts while you are under age 70,
your Social Secu rity bene fits will be
reduced or stopped. There are spe cial
Social Secu rity rules that may affect
the bene fits of Fed eral employ ees,
includ ing the Fed eral Employ ees Retire -
ment Sys tem (FERS) par tici pants. If
you pre vi ously had some serv ice that
was cov ered by the Civil Serv ice Retire -
ment Sys tem (CSRS) (or another simi lar 
retire ment sys tem for Fed eral employ -
ees), your Social Secu rity bene fits may
be affected by the Wind fall Elimi na tion 
Pro vi sion. If you trans ferred to FERS
and do not com plete 5 years of serv ice
under FERS, any spousal bene fit you
are enti tled to under Social Secu rity
may be reduced because of the Gov ern -
ment Pen sion Off set. If you think either 

of these pro vi sions may affect your
bene fits, ask your serv ic ing per son nel
office or local Social Secu rity office for
cop ies of the fact sheet, A Pen sion From 
Work Not Cov ered by Social Secu rity
(Pub li ca tion No. 05- 10045) and the
fact sheet, Gov ern ment Pen sion Off set
(Pub li ca tion No. 05- 10007). You may
also request these pub li ca tions by call -
ing the Social Secu rity Admin istra tion
on (800) 772-1213 or by down load ing
from the Web at: http://www.ssa.gov

Social Security Taxes

Most of the cost of Social Secu rity is
paid for through pay roll taxes. Each
year you pay a per cent age of your sal -
ary up to a speci fied earn ings amount
called the maxi mum tax able wage
base. The Fed eral Gov ern ment, as your
employer, pays an equal amount. The
per cent age you each pay for old age,
sur vi vor, and dis abil ity insur ance cov -
er age is 6.20% of your earn ings up to
the maxi mum tax able wage base.

The maxi mum tax able wage base is
$65,400 in 1997. It increases auto mati -
cally each year based on the yearly rise 
in aver age earn ings of the Ameri can
work force.

The Social Secu rity tax cov ers both the
Old Age, Sur vi vors, and Dis abil ity
Insur ance (OASDI) and Medi care Hos pi -
tal Insur ance pro grams. The Medi care
por tion you and your agency each pay
is 1.45% of your total pay. All wages
are sub ject to the deduc tion for Medi -
care.
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Basic Benefit
Plan

The sec ond part of the Fed eral Employ -
ees Retire ment Sys tem (FERS) is the
Basic Bene fit plan.

Eligibility Participation

If you were auto mati cally cov ered by
FERS, or you elected to trans fer from
the Civil Serv ice Retire ment Sys tem
(CSRS) to FERS, you will par tici pate in
the Basic Bene fit plan.

Vesting

To be vested (eli gi ble to re ceive your 
re tire ment bene fits from the Ba sic
Bene fit plan if you leave Fed eral serv ice 
bef ore re tir ing), you must have at least
5 years of cred it able ci vil ian serv ice.
Sur vi vor and dis abil ity bene fits are
avail able af ter 18 months of ci vil ian
serv ice.

Creditable Service

Cred it able serv ice gen er ally in cludes:

✔ Fed eral ci vil ian serv ice for which
con tri bu tions have been made or
de pos ited.

✔ Mili tary serv ice, sub ject to a de posit 
re quire ment. To re ceive credit for
mili tary serv ice, gen er ally, you
must de posit 3% of your mili tary
base pay. In ter est be gins 2 years

after you are hired. With cer tain
excep tions, you can not receive
credit for mili tary serv ice if you are
receiv ing mili tary retired pay. Also,
see the note that fol lows on credit
for National Guard serv ice.

✔ Leaves of ab sence for per form ing
mili tary serv ice or while re ceiv ing
work ers’ com pen sa tion.

Un used sick leave is not con verted into 
cred it able serv ice for any pur pose.
(There is a lim ited ex cep tion for CSRS
em ploy ees who trans fer to FERS.)

Credit is not al lowed for ci vil ian serv ice 
af ter 1988 when no con tri bu tions were
with held.

Note: Serv ice in the Na tional Guard,
ex cept when or dered to ac tive duty in
the serv ice of the United States, is gen -
er ally not cred it able. How ever, you may 
re ceive credit for Na tional Guard serv -
ice, fol lowed by Fed eral ci vil ian re em -
ploy ment that oc curs af ter August 1,
1990, when all of the fol low ing con di -
tions are met:

✔ The serv ice must in ter rupt ci vil ian
serv ice cred it able un der the Civil
Serv ice Re tire ment Sys tem (or
FERS) and be fol lowed by re em ploy -
ment in ac cor dance with the ap pro -
pri ate chap ter of the laws con cern-
ing Vet er ans Bene fits; and
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✔ It must be full- time (and not in ac -
tive duty), and per formed by a
mem ber of the U.S. Army Na tional
Guard, or U.S. Air Na tional Guard;
and

✔ It must be un der a speci fied law
and you must be en ti tled to pay
from the U.S. (or have waived pay
from the U.S.) for the serv ice.

The de posit for Na tional Guard serv ice
that meets these cri te ria is lim ited to
the amount that would have been 
de ducted from your pay for re tire ment
if you had re mained in the ci vil ian
serv ice.

Contributions

Your con tri bu tion to the Ba sic Bene fit
Plan is the dif fer ence be tween 7% of
your ba sic pay and So cial Se cu ri ty’s old 
age, sur vi vor, and dis abil ity in sur ance
tax rate, or 0.80%.

Refunds

You may with draw your ba sic bene fit
con tri bu tions if you leave Fed eral 
em ploy ment. How ever, if you do, you
will not be eli gi ble to re ceive bene fits
based on serv ice cov ered by the re fund. 
There is no pro vi sion in the law for the
re de posit of FERS con tri bu tions that
have been re funded.

Retirement Options

There are three cate go ries of re tire ment 
bene fits in the Ba sic Bene fit Plan:

✔ Im me di ate, and Post poned

✔ Early

✔ De ferred

Eli gi bil ity is de ter mined by your age
and number of years of cred it able serv -
ice.

In some cases, you must have reached
the Mini mum Re tire ment Age (MRA)
to re ceive re tire ment bene fits. The fol -
low ing chart shows the MRA.

Minimum Retirement Age

If you were
born: Your MRA is:

Bef ore 1948 55

In 1948 55 and 2 months

In 1949 55 and 4 months

In 1950 55 and 6 months

In 1951 55 and 8 months

In 1952 55 and 10
months

In 1953 through
1964 56

In 1965 56 and 2 months

In 1966 56 and 4 months

In 1967 56 and 6 months

In 1968 56 and 8 months

In 1969
56 and 10
months

In 1970 and 
af ter 57
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Immediate or Postponed

If you meet one of the fol low ing sets of
age and serv ice re quire ments, you are
en ti tled to an im me di ate re tire ment
bene fit:

Age     Years of serv ice

62 5

60 20

MRA 30

MRA 10*

* (Re duced bene fit un less post poned to
lessen or elimi nate age re duc tion)

Early

The early re tire ment bene fit is avail-
able in cer tain in vol un tary separation
cases and in cases of vol un tary sepa ra -
tions dur ing a ma jor re or ganiza tion or
re duc tion in force. To be eli gi ble, you
must meet the fol low ing re quire ments:

Age    Years of serv ice

50 20

         Any age 25

Deferred

If you leave Fed eral serv ice bef ore you
meet the age and serv ice re quire ments
for an im me di ate re tire ment bene fit,
you may be eli gi ble for de ferred re tire -
ment bene fits. To be eli gi ble, you must
have com pleted at least 5 years of cred -
it able ci vil ian serv ice. You may re ceive
bene fits when you meet one of the fol -
low ing sets of age and serv ice re quire -
ments:

Age     Years of serv ice

62 5

60 20

MRA 30

MRA 10*

* (Re duced bene fit un less re ceipt 
de layed to lessen or avoid age re duc -
tion)
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Benefit Formula

How your bene fit is cal cu lated:

Your bene fit is based on your “high-3
av er age pay.” This is fig ured by av er ag -
ing your high est ba sic pay over any 3
con secu tive years of cred it able serv ice.

Gen er ally, your bene fit is cal cu lated 
ac cord ing to this for mula:

1% of your high-3 av er age pay
times

years of cred it able serv ice

If you re tire at age 62 or later with at
least 20 years of serv ice, a fac tor of
1.1% is used rather than 1%.

To de ter mine your length of serv ice for
com pu ta tion, add all of your pe ri ods of
cred it able serv ice, then elimi nate from
the to tal any frac tional part of a month 
(less than 30 days).

De pend ing on the cate gory of re tire -
ment bene fits you re ceive, your bene fit
may be re duced as de scribed in the 
Re tire ment Op tions sec tion. For ex am -
ple, the to tal could be re duced if you
elect to re tire at the mini mum re tire -
ment age bef ore com plet ing 30 years of 
serv ice.

Special Retirement
Supplement

If you meet cer tain re quire ments, you
will re ceive a Spe cial Re tire ment Sup -
ple ment which is paid as an an nu ity

un til you reach age 62. This sup ple -
ment ap proxi mates the So cial Se cu rity
bene fit earned while you were 
em ployed by the Fed eral gov ern ment.
You may be eli gi ble for a Spe cial 
Re tire ment Sup ple ment if you re tire:

✔ Af ter the Mini mum Re tire ment Age
(MRA) with 30 years of serv ice;

✔ At age 60 with 20 years of serv ice;
or

✔ Upon in vol un tary or early vol un tary 
re tire ment (age 50 with 20 years of
serv ice, or at any age with 25 years
of serv ice) af ter the U.S. Of fice of
Per son nel Man age ment de ter mines
that your agency is un der go ing a
ma jor re or gani za tion, reduction- in-
 force (RIF) or trans fer of func tion.
You will not re ceive the Spe cial 
Re tire ment Sup ple ment un til you
reach your MRA.

If you trans fer to the Fed eral Em ploy -
ees Re tire ment Sys tem (FERS) from the 
Civil Serv ice Re tire ment Sys tem (CSRS), 
you must have at least one full cal en -
dar year of FERS- covered serv ice to
qual ify for the sup ple ment.

If you have earn ings from wages or
self- employment that ex ceed the So cial
Se cu rity an nual ex empt amount
($8,640 in 1997), your Spe cial Re tire -
ment Sup ple ment will be re duced or
stopped.

Survivor Benefits

The Ba sic Bene fit Plan pro vides bene -
fits for sur vi vors of Fed eral em ploy ees
and re tir ees.
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Spouse

If you die while you are an em ployee...

If you are mar ried, have 18 months of
ci vil ian serv ice, and die while you are
an ac tive em ployee, your sur viv ing
spouse re ceives:

A lump sum pay ment
plus

the higher of
1/2 of your an nual pay rate at death

or
1/2 of your high- three av er age pay.

The lump sum pay ment, which 
in creases by cost- of- living ad just ments
each year, is $21,335.30 in 1997.

If you had 10 years of serv ice, your
spouse also re ceives an an nu ity equal -
ing 50% of your ac crued ba sic re tire -
ment bene fit. These bene fits are paid in 
ad di tion to any So cial Se cu rity, group
life in sur ance, or sav ings plan sur vi vor
bene fits.

To be eli gi ble for bene fits, you and your 
spouse must have been mar ried for at
least 9 months, or there must be a
child born of the mar riage, or your
death must be ac ci den tal.

If you die while you are a re tiree...

A mar ried re tiree’s an nu ity is auto mati -
cally re duced to pro vide spouse sur vi -
vor bene fits un less those bene fits are
jointly waived in writ ing by the re tiree
and the spouse bef ore re tire ment.

Your an nu ity is re duced 10% to give
your sur viv ing spouse:

An an nu ity of 50% of your
un re duced bene fit

plus
a spe cial sup ple men tal an nu ity

pay able un til age 60, if your spouse
will not be eli gi ble for So cial Se cu rity

sur vi vor bene fits un til age 60.

You and your spouse may choose 
in stead to have your an nu ity re duced
by 5% to give your spouse an an nu ity
of 25% of your un re duced bene fit at
your death.

Sepa rate pro vi sions ap ply to spouses of 
dis abled an nui tants.

Former Spouses

A former spouse may re ceive sur vi vor
bene fits as pro vided in a re tiree elec -
tion or a quali fy ing court or der.

Children

If you have 18 months of ci vil ian serv -
ice and die while you are an ac tive 
em ployee, or if you have re tired, your
chil dren may be eli gi ble to re ceive an
an nu ity. This bene fit is pay able to each 
un mar ried child:

✔ up to age 18;

✔ up to age 22 if a full time stu dent;

✔ at any age if the child be came dis -
abled bef ore age 18.
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The amount of the the Fed eral Em ploy -
ees Re tire ment Sys tem (FERS) bene fit
de pends on the number of chil dren and 
if the chil dren are or phaned. In 1997
the FERS sur viv ing child bene fit is
$337 per month per child for each of
three chil dren; $404 if or phaned. The
to tal chil dren’s bene fit is re duced dol -
lar for dol lar by any So cial Se cu rity
chil dren’s bene fits that may be pay -
able.

Disability Benefits

FERS dis abil ity bene fits can help you
re place part of your in come if you are
un able to work for a pro longed pe ri od.

What Does Disability Mean?

You are con sid ered dis abled un der
FERS if you are un able to per form use -
ful and ef fi cient serv ice in your po si -
tion be cause of dis ease or in jury.
How ever, you will not be con sid ered
dis abled if you de cline your agen cy’s
of fer of a po si tion which ac com mo -
dates your dis abil ity and is at the same 
grade or pay level and is within your
com mut ing area.

You may also qual ify for So cial Se cu -
rity dis abil ity bene fits if you are un able 
to work in any sub stan tial gain ful 
ac tiv ity.

Eligibility

To qual ify for FERS dis abil ity bene fits,
your dis abling con di tion must be 
ex pected to last at least 1 year, and
you must have at least 18 months of
cred it able ci vil ian serv ice.

The Benefits

The first year:

60% of your high-3 av er age pay
mi nus

100% of any So cial Se cu rity 
dis abil ity

bene fits to which you are en ti tled.

Af ter the first year and un til age 62, if
your dis abil ity pre vents you from per -
form ing your job and you do not qual -
ify for So cial Se cu rity dis abil ity bene-
fits, your bene fit will be:

40% of your high-3
av er age pay.

If you do qual ify for So cial Se cu rity
bene fits, your FERS dis abil ity bene fit
will be re duced by 60% of the So cial 
Se cu rity bene fit to which you are en ti -
tled. The re sult ing to tal you re ceive
from both FERS and So cial Se cu rity
will be at least 40% of your high-3 plus
40% of your So cial Se cu rity dis abil ity
bene fits.

If your earned an nu ity rate (1% x high
3 av er age sal ary x years of serv ice) is
higher than the above rates af ter the 
re duc tion for So cial Se cu rity, you will
re ceive the higher bene fit.

When you reach age 62 your dis abil ity
bene fit will be re com puted. Es sen tially, 
you will re ceive the an nu ity you would
have re ceived if you had not been dis -
abled, but had con tin ued work ing un til
age 62. For pur poses of this re com pu ta -
tion, your av er age sal ary will be 
in creased by all FERS cost- of- living 
ad just ments that took ef fect while you
were re ceiv ing a dis abil ity an nu ity.
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If you are a dis abil ity re tiree un der age
60 and your to tal in come from work in
a cal en dar year ex ceeds 80% of the cur -
rent pay level of your former job, the
dis abil ity bene fits will be dis con tin ued. 
You also may be re quired to pro vide
proof pe ri odi cally that you have not 
re cov ered from your dis abil ity.

Cost-of-Living
Adjustments (COLA’s)

Sur vi vors and dis abil ity re tir ees re ceive 
a COLA re gard less of their ages; how -
ever, dis abil ity re tir ees re ceiv ing 60% of 
their av er age pay do not re ceive a COLA 
dur ing the first year. All other re tir ees
be gin to re ceive CO LA’s at age 62.

The amount of the an nual COLA per -
cent age is based on the in crease in
the Con sumer Price In dex (CPI):

Increase in CPI Annual COLA
Percentage

Up To 2%
Same as CPI 

increase

2% to 3% 2%

3% or more CPI increase 
minus 1%

The Spe cial Re tire ment Sup ple ment for
re tir ees is not in creased by CO LA’s; the
sup ple ment for sur vi vors is in creased
by CO LA’s.

Form of Payment

FERS Ba sic Bene fits are a monthly 
an nu ity that is paid the first busi ness
day of the month af ter it ac crues. For
ex am ple, the pay ment for De cem ber is
made on Janu ary 2.
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Thrift Savings
Plan

The third part of your Fed eral Em ploy -
ees Re tire ment Sys tem (FERS) bene fit
is the Thrift Sav ings Plan (TSP). The
TSP is a tax- deferred re tire ment sav -
ings and in vest ment plan that of fers
you the same type of sav ings and tax
bene fits that many pri vate cor po ra tions 
of fer their em ploy ees un der 401(k)
plans. By par tici pat ing in the TSP, you
have the op por tu nity to save part of
your in come for re tire ment, re ceive
match ing agency con tri bu tions, and 
re duce your cur rent taxes.

Your thrift ac count is the part of your
re tire ment that you con trol — you 
de cide how much of your pay to put in
your thrift ac count, how to in vest it,
and, when you re tire, you de cide how
you want your money paid out.

The best way to as sure that your re tire -
ment in come meets your needs is to
start in vest ing in the Thrift Sav ings
Plan at the be gin ning of your Fed eral
serv ice, and to con tinue to do so
through out your ca reer. This is your
way to in vest in your own fu ture — to
in vest in your self. It is par ticu larly 
im por tant for higher-paid em ploy ees to
save enough through the TSP since 
So cial Se cu rity re places less in come of
higher-paid work ers than it does for
lower-paid work ers.

Ad di tional in for ma tion about the bene -
fits and fea tures of the TSP has been 
is sued by the Fed eral Re tire ment Thrift
In vest ment Board and is avail able from 
your agency em ploy ing of fice. In ad di -
tion to the “Sum mary of the Thrift Sav -
ings Plan for Fed eral Em ploy ees” (stock 
number TSPB08), sepa rate book lets on
the loan pro gram, with drawal op tions,
and an nui ties are avail able.

Eligibility

All Fed eral em ploy ees cov ered by FERS
are eli gi ble to par tici pate in the Thrift
Sav ings Plan (TSP). How ever, if you are 
a newly hired FERS em ployee, you
must wait a cer tain pe ri od of
time—gen er ally, 6 to 12 months—
bef ore you can be gin to par tici pate in
the TSP. If you are a re hired FERS 
em ployee, when you can be gin to par -
tici pate in the TSP de pends upon your
pre vious TSP eli gi bil ity.

See the “Sum mary of the Thrift Sav ings 
Plan for Fed eral Em ploy ees” for the
spe cific rules on TSP eli gi bil ity, or ask
your per son nel of fice when you will 
be come eli gi ble to par tici pate in the
plan.
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Contributions

Once you be come eli gi ble to par tici pate
in the Thrift Sav ings Plan, there are
three types of con tri bu tions that may
be made to your ac count:

✔ Agency Auto mat ic 1% Con tri bu tions

✔ Em ployee Con tri bu tions

✔ Agency Match ing Con tri bu tions

Agency Automatic (1%) Contribu-
tions

Your agency will set up a Thrift 
ac count for you and will auto mati cally
con trib ute an amount equal to 1% of
your ba sic pay each pay pe ri od. These
Agency Auto mat ic (1%) Con tri bu tions
are not taken out of your sal ary, and
your agency makes these con tri bu tions
whether or not you con trib ute your
own money.

Employee Contributions

You may make your own con tri bu tions
by pay roll de duc tions. The money you
con trib ute is taken out of your pay 
bef ore Fed eral and, in al most all cases,
State in come taxes are cal cu lated. You
may con trib ute up to 10% of the ba sic
pay you earn each pay pe ri od up to the
In ter nal Reve nue Serv ice (IRS) limit,
which is $9,500 in 1997. (This limit
may be ad justed each cal en dar year 
ac cord ing to the In ter nal Reve nue
Code.)

Agency Matching Contributions

When you make em ployee con tri bu -
tions, your agency will make match -
ing con tri bu tions to your TSP
ac count ac cord ing to the fol low ing
sched ule:

Your Agency Contribution
Match

First 3% of Ba sic
Pay

$1.00 for each 
$1.00 you con -
trib ute

Next 2% of Ba sic
Pay

$0.50 for each
$1.00 you con -
trib ute

Next 5% of Ba sic
Pay

0

The agency con tri bu tions are not taken 
out of your sal ary; they are an ex tra
bene fit to you. While your agency will
only pro vide match ing con tri bu tions on 
your con tri bu tions up to 5% of your 
ba sic pay each pay pe ri od, you still
bene fit from before- tax sav ings and
tax- deferred earn ings on amounts you
con trib ute in ex cess of 5% of your ba sic 
pay each pay pe ri od.

The ex am ples at the end of this book let 
il lus trate the im por tance of Thrift Plan
par tici pa tion in your to tal bene fits
pack age. The ex am ples also show the
ef fect on a FERS re tire ment pack age of
con trib ut ing 3% of pay and 5% of pay .

Vesting Requirement

When you sepa rate from Fed eral serv -
ice, you must meet the Thrift Plan vest -
ing re quire ment to be en ti tled to, or
vested in, your Agency Auto mat ic (1%)
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Con tri bu tions and as so ci ated earn ings.
For most em ploy ees, this vest ing 
re quire ment is 3 years of Fed eral, gen -
er ally ci vil ian, serv ice.

Con gres sional em ploy ees and cer tain
other non- career em ploy ees must com -
plete 2 years of Fed eral, gen er ally ci vil -
ian, serv ice. Em ploy ees who die in
serv ice are auto mati cally vested in
their Agency Auto mat ic (1%) Con tri bu -
tions.

You are im me di ate ly vested in your
own con tri bu tions and your Agency
Match ing Con tri bu tions and in the
earn ings as so ci ated with these con tri -
bu tions.

Investment Options

There are three Thrift Sav ings Plan 
in vest ment Funds. The Funds dif fer in
the rate of re turn and amount of risk
in volved. You may in vest any per cent -
age of fu ture con tri bu tions to your 
ac count in any of the three in vest ment
Funds. You can also trans fer any por -
tion of your ex ist ing ac count bal ance
among the three Funds.

The three Funds are de scribed briefly
be low. For more de tailed in for ma tion
about these Funds, see the “Sum mary
of the Thrift Sav ings Plan for Fed eral
Em ploy ees” or the “Guide to TSP 
In vest ments.”

Government Securities
Investment (G) Fund

The G Fund con sists of in vest ments in
short- term non- marketable U.S. Treas -
ury se cu ri ties spe cially is sued to the
Thrift Sav ings Plan. All in vest ments in

the G Fund earn in ter est at a rate that,
by law, is equal to the av er age of mar -
ket rates of re turn on U.S. Treas ury
mar ket able se cu ri ties out stand ing with 
4 or more years to ma tur ity. There is
no credit risk for G Fund se cu ri ties 
be cause they are guar an teed by the
U.S. Gov ern ment.

Common Stock Index Investment
(C) Fund

The C Fund is in vested in a Stan dard &
Poor’s 500 (S&P 500) stock in dex fund, 
that is made up of the com mon stocks
of all of the com pa nies rep re sented in
the S&P 500 in dex. The C Fund gives
par tici pants the op por tu nity to di ver -
sify their in vest ments by in vest ing
broadly in the U.S. stock mar kets and
to earn the rela tively high in vest ment
re turns stocks some times pro vide. The
risk of in vest ing in the C Fund is that
the value of stocks can de cline sharply, 
re sult ing in losses.

Fixed Income Index Investment 
(F) Fund

The F Fund is in vested in a bond in dex
fund that tracks the per form ance of the 
Leh man Broth ers Ag gre gate (LBA) bond 
in dex. The bond in dex con sists pri mar -
ily of high qual ity fixed- income se cu ri -
ties rep re sent ing the U.S. Gov ern ment,
cor po rate, and mortgage- backed se cu ri -
ties sec tors of the U.S. bond mar ket.
The F Fund of fers the op por tu nity for
in creased rates of re turn in pe ri ods of
gen er ally de clin ing in ter est rates. The F 
Fund car ries credit risk and mar ket risk 
and, thus, has po ten tial for nega tive 
re turns that can re sult in losses.
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Contributing to TSP

To be gin con trib ut ing to the Thrift Sav -
ings Plan, you must com plete an Elec -
tion Form (TSP- l ) and sub mit it to
your agency em ploy ing of fice dur ing a
Thrift open sea son. There are two open
sea sons each year—May 15 to July 31
and No vem ber 15 to Janu ary 31.

Tax Advantages

There are two ma jor tax ad van tages to
the Thrift Sav ings Plan (TSP). First, you 
pay cur rent Fed eral in come taxes on
your sal ary af ter your TSP con tri bu -
tions have been de ducted. Sec ond, you
do not pay cur rent Fed eral in come
taxes on the earn ings you re ceive on
your TSP ac count bal ance. Most states
al low the same pre- tax and tax 
de ferred sav ings on their in come taxes. 
These tax ad van tages con tinue un til
you with draw your ac count bal ance —
usu ally at re tire ment when your tax
bracket may be lower. If you leave Fed -
eral serv ice bef ore you are eli gi ble to 
re tire, you may trans fer your ac count
bal ance to an In di vid ual Re tire ment 
Ar range ment Ac count or other eli gi ble
re tire ment plan and con tinue to de fer
taxes.

Loan Program

If you have at least $1,000 of your own 
con tri bu tions (in clud ing as so ci ated
earn ings) in your ac count you may bor -
row from it.

There are two types of loans:  gen eral
pur pose, which does not re quire you to
docu ment or spec ify the pur pose of
your loan, and resi den tial, which is
only for the pur chase of a pri mary resi -
dence.

You pay in ter est on the loan at the 
G Fund rate in ef fect at the time your
ap pli ca tion is re ceived. Both the prin ci -
pal and the in ter est you pay go back
into your own TSP ac count. See the
book let “Thrift Sav ings Plan Loan Pro -
gram” for more in for ma tion about the
TSP loan pro gram.

Withdrawing Your Funds

The Thrift Sav ings Plan is a long- term
plan for re tire ment sav ings with spe cial 
tax ad van tages. Gen er ally you can not
with draw your TSP ac count un til you
sepa rate from Fed eral serv ice.
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Withdrawal Options

Af ter you sepa rate from Fed eral serv ice, 
there are three ba sic ways to with draw
your ac count:

✔ Have the Thrift Plan pur chase a life
an nu ity for you.

✔ Re ceive your ac count in a sin gle
pay ment.

✔ Re ceive your ac count in a se ries of
monthly pay ments.

You can have the TSP trans fer all or a
part of a sin gle pay ment or, in some
cases, a se ries of monthly pay ments, to 
an In di vid ual Re tire ment Ar range ment
or other eli gi ble re tire ment plan.

Leaving your money in the 
TSP

If you do not want to with draw your 
ac count when you leave Fed eral serv -
ice, you can leave your en tire ac count
bal ance in the Thrift Sav ings Plan.
How ever, you must with draw your TSP
ac count or be gin re ceiv ing monthly or
an nu ity pay ments by April 1 of the
year fol low ing the year you reach 
70 1/2.

Automatic Cashout

Af ter you sepa rate from Fed eral serv ice, 
if your vested ac count bal ance is
$3,500 or less, your en tire ac count will
be paid to you auto mati cally in a sin gle 
pay ment un less you elect an other with -
drawal op tion or to leave your money
in the Thrift Sav ings Plan. The TSP will 
no tify you bef ore auto mati cally cash ing 
out your ac count and al low you the 
op por tu nity to elect as speci fied above.

Additional information

See the book let, “Sum mary of the
Thrift Sav ings Plan for Fed eral Em ploy -
ees,” or the book let, “With draw ing
Your TSP Ac count” (stock number
TSPBK02), both is sued by the Fed eral
Re tire ment Thrift In vest ment Board, for 
more in for ma tion about with drawal 
op tions.
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Special Groups
of Employees

Firefighters, Law
Enforcement Officers, and
Air Traffic Controllers

These groups of em ploy ees re ceive an
un re duced bene fit at age 50 with 20
years of serv ice, or at any age with 25
years of serv ice. If you are in one of
these em ployee groups, you con trib ute
an ad di tional .5% of pay to the Fed eral
Em ploy ees Re tire ment Sys tem (FERS).

Your an nual an nu ity is:

1.7% of your high-3 av er age pay
times

years of serv ice
plus

1.0% of your high-3 av er age pay
times

years of serv ice ex ceed ing 20.

You also re ceive a Spe cial Re tire ment
Sup ple ment un til age 62 that ap proxi -
mates the So cial Se cu rity bene fit
earned in Fed eral serv ice. Af ter you
reach the Mini mum Re tire ment Age
(MRA), if you have earn ings from
wages or self- employment that ex ceed
the So cial Se cu rity an nual ex empt
amount, your sup ple ment will be 
re duced or stopped. In ad di tion, you
are en ti tled to an an nual Cost- of- Living 
Ad just ment (COLA), re gard less of your
age.

Military Reserve
Technicians

If you are a mili tary re serve tech ni cian
who loses the mili tary status re quired
to main tain your po si tion, you may 
re tire and re ceive an un re duced an nu -
ity if you are at least age 50 with 25
years of serv ice.

In ad di tion, a Spe cial Re tire ment Sup -
ple ment is pay able un til age 62. Af ter
you reach your Mini mum Re tire ment
Age (MRA), if you have earn ings from
wages or self- employment that ex ceed
the So cial Se cu rity an nual ex empt
amount your sup ple ment will be 
re duced or stopped.

Part-Time Employees

In cal cu lat ing the an nu ity for em ploy -
ees with part- time serv ice, the av er age
high-3 con secu tive years of pay will be
based on the full- time pay rate. The
bene fit based on the full- time rate is 
re duced ac cord ing to the part- time
sched ule.
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Members of Congress and
Congressional Employees

Mem bers of Con gress re ceive an un re -
duced an nu ity at age 50 with 20 years
of serv ice, or at any age with 25 years
of serv ice. Con gres sional em ploy ees
must meet the age and serv ice re quire -
ments ex plained in the Ba sic Bene fit
Plan sec tion.

If you are a Mem ber of Con gress or a
Con gres sional em ployee, with at least 5 
years of Con gres sional serv ice, your 
an nu ity will be:

1.7% of high-3 av er age pay
times

years of Con gres sional serv ice
up to 20

plus
1.0% of high-3 av er age pay

times
any other serv ice.

A Spe cial Re tire ment Sup ple ment is
pay able from the Mini mum Re tire ment
Age to age 62. If you have earn ings
from wages or self- employment that 
ex ceed the So cial Se cu rity an nual 
ex empt amount, your sup ple ment will
be re duced or stopped.

Cost- of- Living- Adjustment’s (CO LA’s)
are pay able to Con gres sional re tir ees
bef ore age 62 only if they re tire for dis -
abil ity.

Mem bers of Con gress and Con gres -
sional em ploy ees con trib ute an ad di -
tional .5% of pay to the Fed eral
Em ploy ees Re tire ment Sys tem (FERS).
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Enrolling in FERS

New Employees

Most new em ploy ees hired after De cem -
ber 31 1983, are auto mati cally cov ered
by the Fed eral Em ploy ees Re tire ment
Sys tem (FERS). The ex cep tions are 
em ploy ees in ap point ments that are
lim ited to 1 year or less, most in ter mit -
tent em ploy ees, any one who is not eli -
gi ble for So cial Se cu rity cov er age, or
cer tain per sons with non- Federal serv -
ice which is cred it able un der the Civil
Serv ice Re tire ment Sys tem (CSRS).

Rehires and Conversions

The gen eral rules on whether you are
cov ered by CSRS, CSRS Off set, or FERS
af ter a break in serv ice or con ver sion
from one type of ap point ment to 
an other are stated be low. Just how
those rules ap ply to you must be de ter -
mined by your per son nel of fice.

If you leave Fed eral Gov ern ment serv -
ice and re turn within 1 year and you
were pre vi ously cov ered un der CSRS
(with out So cial Se cu rity), then you will 
gen er ally be cov ered by CSRS upon 
re em ploy ment. How ever, you may elect 
within 6 months of re em ploy ment to
trans fer to FERS, in which case you
will also be cov ered by So cial Se cu rity.

If you leave Fed eral Gov ern ment serv -
ice and return after more than 1 year
and you were pre vi ously cov ered under
CSRS, then you are auto mati cally cov -
ered by Social Secu rity and:

✔ If you have less than 5 years un der
CSRS, you are auto mati cally cov -
ered by FERS.

✔ If you have 5 or more years un der
CSRS, you are cov ered by CSRS Off -
set. Your CSRS con tri bu tions are 
re duced by 100% of your So cial 
Se cu rity Old- Age, Sur vi vor Dis abil -
ity In sur ance (OASDI) fund taxes.
Your CSRS bene fit will be off set by
any So cial Se cu rity bene fit at trib ut -
able to your Fed eral serv ice.

In de ter min ing whether you have 5
years of serv ice which is cred it able 
un der CSRS, count all ci vil ian serv ice
as of your last sepa ra tion from serv ice,
even though it may not have been cov -
ered by CSRS de duc tions, or you may
have re ceived a re fund of CSRS de duc -
tions. You will re ceive credit for your
CSRS serv ice if you make any pay ments 
for your past serv ice that may be 
re quired.

If you are re hired un der CSRS or CSRS
Off set, you may elect to trans fer to
FERS within 6 months of re em ploy -
ment. If you elect to trans fer to FERS,
the fol low ing rules ap ply.

✔ Your credit in CSRS is fro zen, but
your com bined CSRS and FERS 
an nu ity will be based on the av er -
age of your high est 3 con secu tive
years of pay.
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✔ You will re ceive a full Civil Serv ice
Re tire ment Sys tem (CSRS) cost of
liv ing ad just ment on the CSRS por -
tion of your an nu ity.

✔ Your serv ice af ter the date of trans -
fer is treated un der the Fed eral Em -
ploy ees Re tire ment Sys tem (FERS)
rules. (If you were un der CSRS Off -
set, your off set serv ice is also
treated un der  rules.) In ad di tion,
all of your serv ice is treated un der
FERS rules if you have less than 5
years of non- Offset CSRS serv ice
when you trans fer.

✔ All serv ice (CSRS and FERS) counts
to ward years needed to be eli gi ble
for re tire ment, dis abil ity, sur vi vor,
and Sav ing Plan bene fits un der
FERS.

✔ All sur vi vor and dis abil ity bene fits
are paid un der FERS rules.

✔ Un used sick leave is cred ited un der
CSRS rules based on the amount 
ac cu mu lated at the date of trans fer
or date of re tire ment, which ever is
lower.

✔ You have So cial Se cu rity cov er age
when you en roll in FERS.

✔ You will re ceive Gov ern ment con tri -
bu tions to your TSP ac count and
avoid the 6-12 month wait ing 
pe ri od for par tici pa tion.

If you are con verted from an ap point -
ment that is ex cluded from FERS cov er -
age to an ap point ment that is not
ex cluded, gen er ally you will auto mati -
cally be cov ered by FERS. If you are not 
auto mati cally cov ered by the plan, you
will have a 6- month op por tu nity to
trans fer to it.

Note: If you are eli gi ble to elect FERS
cov er age be cause of be ing re hired or
con verted to a dif fer ent ap point ment,
you should read the FERS Trans fer
Hand book—A Guide To Mak ing Your
De ci sion, RI 90-3, bef ore mak ing a 
de ci sion. Your per son nel of fice should
pro vide it to you.
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Examples

The fol low ing ex am ples il lus trate the
an nual bene fits that you can ex pect to
re ceive un der the Fed eral Em ploy ees
Re tire ment Sytem (FERS). In re view ing
these ex am ples, note that the bene fits
shown are es ti mates based upon cer -
tain as sump tions about fu ture sal ary 
in creases, in vest ment re turns, and
other fac tors that di rectly af fect your 
fi nal level of bene fits.

Keep in mind the fol low ing fea tures of
spe cific bene fit com po nents:

✔ Two types of FERS bene fits are
shown. The “FERS ba sic bene fit” is
your regu lar an nu ity based on to tal
years of serv ice and your high-3 
av er age sal ary. The “spe cial sup ple -
ment” is a sub sti tute for So cial 
Se cu rity that may be pay able to you 
from when you re tire un der FERS
un til age 62. In most cases your ac -
tual So cial Se cu rity bene fit at age
62 will be higher than the FERS
sup ple ment you re ceive bef ore age
62.

✔ Es ti mated So cial Se cu rity bene fits
do not in clude any spousal or 
de pend ent bene fits that may be 
avail able. These ad di tional pay -
ments could sig nifi cantly in crease
the to tal value of your So cial Se cu -
rity bene fits.

✔ Es ti mated bene fits from the Thrift
Sav ings Plan are shown in terms of
a “sin gle life an nu ity” pur chase 

with your ac count when you 
re tire. The an nu ity in cludes 3% 
an nual cost- of- living ad just ments
to help pro tect its pur chas ing power 
dur ing your re tire ment years. These 
pro jected bene fits are based on 
career- long in vest ments at the
stated per cent ages of pay. Your 
ac tual Thrift Sav ings Plan bene fits
will de pend on your ac count’s 
in vest ment earn ings and the spe -
cific pay ment form you elect when
you re tire.

Ex am ples 1 and 2 are good il lus tra -
tions of how So cial Se cu rity pro vides a
larger per cent age of in come to lower 
in come em ploy ees than to higher 
in come em ploy ees. Ex am ple 2 also
shows that the higher in come em ployee 
needs to save more in his TSP ac count
to re ceive the same per cent age of his 
fi nal sal ary as the lower paid em ployee
in ex am ple 1.

All bene fits are shown in 1996 dol lars.
An nual bene fits have been rounded to
the near est hun dred dol lars and per -
cent ages may not to tal ex actly due to
round ing. The eco nomic as sump tions
used to cre ate these ex am ples are:

In fla tion 3.5%

All wages 3.5%

Fed eral wages 3.5%

Nomi nal In ter est  7.5%

Real In ter est  4.0%
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For More
Information
There are sev eral sources of as sis tance
if you have ques tions or want more
in for ma tion about the com po nents of
your bene fits pack age.

✔ Your Agency's Per son nel Of fice—
in your agency for ques tions con -
cern ing your in di vid ual situa tion.
Your per son nel of fice has your 
rec ords and is in the best po si tion
to an swer ques tions about the ba sic 
bene fit and TSP rules. In ad di tion, it 
should have the fol low ing pub li ca -
tions to help an swer ques tions.

Pub li ca tions of the Fed eral Re tire -
ment Thrift Board:

Web site — http://www.tsp.gov

& Sum mary of the Thrift Sav ings
Plan for Fed eral Em ploy ees
(TSPBK08)

& In vest ments: Op tions and Op era -
tions (TSPBK03)

& Thrift Sav ings Plan Loan Pro gram
(TSPBK04)

& An nui ties (TSPBK05)

&With draw ing Your TSP Ac count
(TSPBK02)

& In for ma tion About Court Or ders
(TSPBK11)

Pub li ca tions of the U.S. Of fice of

Per son nel Man age ment:

Web site — http://www.opm.gov

& In for ma tion for Sepa rat ing FERS
Em ploy ees Who Are Not Eli gi ble for 
an Im me di ate An nu ity, RI 90- 11

& In for ma tion about Re em ploy ment
for FERS An nui tants, RI 90- 18

& Court- Ordered Bene fits for For mer
Spouses Un der CSRS, FERS, FEHB, 
and FEGLI, RI 84-1

&Work- Related In ju ries and Fa tali -
ties — What You and Your Fam ily
Need to Know About Your Bene fits,
RI 84-3

& Life Events and Your Re tire ment
and In sur ance Bene fits (For 
Em ploy ees), RI 84-3

& Tem po rary Con tinua tion of Cov er -
age (TCC) un der the Fed eral 
Em ploy ees Health Bene fits Pro -
gram, RI 79- 27

& FEGLI Book let, RI 76- 21

& Think ing About Re tire ment?,
RI 83- 11

✔ So cial Se cu rity Ad min istra tion—
for ques tions con cern ing your 
So cial Se cu rity bene fits. You may
call (800) 772- 1213 with ques tions
or to re quest a copy of your earn -
ings rec ord and es ti mated fu ture
bene fits.
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Web site — http://www.ssa.gov
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Example 1. Anne

Main Features:

✔ FERS cov er age be gins at age 25 in 1996

✔ Re tire ment at age 57 with 32 years of serv ice in 2028

✔ En try at Grade 3, Step 1

✔ Re tire ment at Grade 7, Step 10, sal ary $32,600

✔ 3% Thrift Sav ings Plan con tri bu tion (plus 4% from agency)

An ne’s es ti mated re tire ment bene fits at age 57 un der FERS are:

Initial FERS Benefit Dollar Amount As % of Final Year’s
Salary

Ba sic FERS An nu ity $9,600 29%

Spe cial Sup ple ment $6,200 19%

Thrift Sav ings Plan $6,600 20%

To tal An nual Bene fits $22,300 69%

The spe cial an nu ity sup ple ment is pay able un til age 62. An ne’s regu lar Social 
Se cu rity re tire ment bene fits start ing at age 62 would be about $7,200 — 22% of
her fi nal sal ary.

If Anne had con trib uted 5% of her sal ary to the Thrift Sav ings Plan, rather than 3%, 
her yearly Thrift Sav ings Plan bene fit would have been $9,400. This would 
in crease An ne’s to tal ini tial FERS bene fit to $25,200 per year — 77% of her fi nal
yearly sal ary of $32,600.
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Example 2. Bob

Main Features:

✔ FERS cov er age be gins at age 25 in 1996

✔ Re tire ment at age 57 with 32 years of serv ice in 2028

✔ En try at Grade 7, Step 1

✔ Re tire ment at Grade 13, Step 10, sal ary $68,700

✔ 3% Thrift Sav ings Plan con tri bu tion (plus 4% from agency)

Bob’s es ti mated re tire ment bene fits at age 57 un der FERS are:

Initial FERS Benefit Dollar Amount As % of Final Year’s
Salary

Ba sic FERS An nu ity $20,200 29%

Spe cial Sup ple ment $8,800 13%

Thrift Sav ings Plan $12,700 18%

To tal An nual Bene fits $41,700 61%

The spe cial an nu ity sup ple ment is pay able un til age 62. Bob’s regu lar So cial Se cu -
rity re tire ment bene fits start ing at age 62 would be about $10,500 — 15% of his 
fi nal sal ary.

If Bob had con trib uted 5% of his sal ary to the Thrift Sav ings Plan, rather than 3%,
his yearly Thrift Sav ings Plan bene fit would have been $18,100. This would 
in crease Bob’s to tal ini tial FERS bene fit to $47,100 per year — 69% of his fi nal
yearly sal ary of $68,700.
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Example 3. Charles

Main Features:

✔ FERS cov er age be gins at age 40 in 1996

✔ Re tire ment at age 60 with 20 years of serv ice in 2016

✔ En try at Grade 7, Step 1

✔ Re tire ment at Grade 12, Step 8, sal ary $54,800

✔ 3% Thrift Sav ings Plan con tri bu tion (plus 4% from agency)

✔ 15 years prior So cial Se cu rity

✔ Fi nal pre- Federal sal ary $23,500

Char les’s es ti mated re tire ment bene fits at age 60 un der FERS are:

Initial FERS Benefit Dollar Amount As % of Final Year’s
Salary

Ba sic FERS An nu ity $9,900  18%

Spe cial Sup ple ment $4,900 9%

Thrift Sav ings Plan $5,500 10%

To tal An nual Bene fits $20,300 37%

The spe cial an nu ity sup ple ment is pay able un til age 62. Char les’s regu lar So cial 
Se cu rity re tire ment bene fits start ing at age 62 would be about $9,700 — 18% of his 
fi nal sal ary. (They in clude his pre- Federal em ploy ment.)

If Char les had con trib uted 5% of his sal ary to the Thrift Sav ings Plan, rather than
3%, his yearly Thrift Sav ings Plan bene fit would have been $7,900. This would 
in crease Char les’s to tal ini tial FERS bene fit to $22,700 per year — 41% of his fi nal
yearly sal ary of $54,800.
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Example 4. Donna

Main Features:

✔ FERS cov er age be gins at age 25 in 1996

✔ FERS serv ice ends at age 45 in 2016

✔ De ferred bene fit at MRA with re duc tion

✔ En try at Grade 7, Step 1

✔ Sepa ra tion at Grade 12, Step 8, sal ary $54,800

✔ 3% Thrift Sav ings Plan con tri bu tion (plus 4% from agency)

✔ 17 years work af ter leav ing gov ern ment

Donna can be gin re ceiv ing de ferred FERS bene fits at age 62. She also can be gin 
re ceiv ing them as early as age 57, which is her Mini mum Re tire ment Age. If she 
re ceives them at age 57, they are re duced 5% per year that she is un der age 62 — a
25% re duc tion.

Don na’s es ti mated re tire ment bene fits at age 57 un der FERS are:

Initial FERS Benefit Dollar Amount As % of Final Year’s
Salary

Ba sic FERS An nu ity $4,900 9%

Spe cial Sup ple ment $0 0%

Thrift Sav ings Plan $8,100 15%

To tal An nual Bene fits $13,000 24%

Donna does not re ceive the spe cial an nu ity sup ple ment. Don na’s regu lar So cial 
Se cu rity re tire ment bene fits based on her Fed eral em ploy ment start ing at age 62
would be about $11,000 — 20% of her fi nal sal ary. How ever, since she con tin ued
work ing else where, her age 62 So cial Se cu rity bene fit is based on the cu mu la tive 
to tal bene fit she earned.

If Donna had con trib uted 5% of her sal ary to the Thrift Sav ings Plan, rather than
3%, her yearly Thrift Sav ings Plan bene fit would have been $11,500. This would 
in crease Don na’s to tal ini tial FERS bene fit to $16,400 per year — 30% of her fi nal
yearly sal ary of $54,800.
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